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Introduction

The Queensland Nurses and Midwives’ Union (QNMU) thanks the Paramedicine Board of Australia (the Board) for the opportunity to make a submission on the Proposed mandatory registration standards: (the registration standards)
· Professional indemnity insurance arrangements
· Continuing professional development (and supporting guidelines)
· Recency of practice
Proposed registration standard:
· Grandparenting

Nursing and midwifery is the largest occupational group in Queensland Health and one of the largest across the Queensland government.  The QNMU is the principal health union in Queensland covering all categories of workers that make up the nursing workforce including registered nurses (RN), registered midwives (RM), enrolled nurses (EN) and assistants in nursing (AIN) who are employed in the public, private and not-for-profit health sectors including aged care.
Our more than 57,000 members work across a variety of settings from single person operations to large health and non-health institutions, and in a full range of classifications from entry level trainees to senior management.  The vast majority of nurses in Queensland are members of the QNMU.

[bookmark: _Hlk504655991]Rather than providing feedback to each of the questions for consideration, QNMU’s submission provides a response to each of the proposed mandatory registration standards of professional indemnity insurance (PII) arrangements, continuing professional development (CPD) (and supporting guidelines) and recency of practice and proposed registration standard of grandparenting.

[bookmark: _Hlk504631754]Nursing and the paramedicine profession are closely aligned and share similarities as first responders.  The development of consistent approaches by National Boards across professions including the Board and the Nursing and Midwifery Board of Australia (NMBA) is supported by QNMU in the spirit of cross professional collaboration.


Registration standard: Professional indemnity insurance arrangements
The proposed registration standard for PII arrangements adequately fulfils the Board’s requirements to set out PII arrangements for the paramedicine profession.



Registration standard: Continuing professional development
The proposed registration standard for CPD for paramedics is consistent with the NMBA registration standard for CPD.  However, in the section What must I do? for the Board’s consideration, we suggest changing or clarifying the use of ‘each year’ under the heading:

1. complete at least 30 hours of CPD each year

Perhaps ‘each year’ could be changed to ‘registration period’.

Further, in the same section: 
3 maintain a first aid qualification at least equivalent to HLT AID 001 (Provide CPR)

Clarification or a definition of this qualification could be provided.


Registration standard: Recency of practice
The QNMU asks the Board to reconsider the proposal to introduce a minimum of 450 practice hours in the previous three years or 150 practice hours in the previous 12 months to meet recency of practice requirements.  With the number of students enrolling in paramedic study growing, future employment opportunities for these paramedic graduates, particularly full-time employment, may not always be available (The Council of Ambulance Authorities, 2015, Boyle & Wallis, 2015).  QNMU suggests 450 hours practice within the past five years rather than three years.  This aligns with the NMBA’s recency of practice registration standard.  Further the 150 hours of practice in the previous 12 months to meet recency of practice may be considered onerous due to the ‘glut of graduate paramedics’ (Boyle & Willis, 2015).

With the availability of double degrees such as paramedic/nursing it has been suggested that this provides graduates with a better chance of getting a job after completing their university course (Boyle & Willis, 2015).  QNMU suggests that if the double degree graduate has found employment as a registered nurse then this clinical practice can perhaps go some way to meeting the hours of practice to maintain recency of practice for paramedics.    

The inclusion of a definition of ‘clinical practice’ in the registration standard may cover the situation of dual degree holders working as RNs.  Dual degree holders who are working as registered nurses and are directly involved in providing clinical care of patients may have this clinical practice applied, in part, to recency of practice as a paramedic.  Similarly, this situation of paramedics practicing as RNs could be included in the proposed standard’s definition of ‘practice’.



Registration standard: Grandparenting
QNMU believes the proposed registration standard for grandparenting is adequately addressed.
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